SDPI

SUSTAINABLE
DEVELOPMENT
PERFORMANCE
INDICATORS

Progress Report

Credo Impact

MARCH 16, 2024




Sustainable Development Performance Indicators - Progress Report (Version 1.0, December 2023)

Disclaimer

WNRIsy
Vﬂ’ ‘Q\) UNITED NATIONS
\ V RESEARCH INSTITUTE
AN 11/ FOR SOCIAL
== DEVELOPMENT

The United Nations Research Institute for Social Development (UNRISD) is an autonomous research institute within
the United Nations system that undertakes interdisciplinary research and policy analysis on the social dimensions of
contemporary development issues. Through our work, we aim to ensure that social equity, inclusion and justice are
central to development thinking, policy and practice.

Disclaimer: This report has been produced by UNRISD's SDPI platform for informational purposes only. The
sustainability assessments and information contained herein are based on the data and methodology provided by the
user at the time of assessment and do not constitute professional, financial, or investment advice. UNRISD and its
affiliated parties make no representations or warranties, expressed or implied, regarding the accuracy, completeness,
or suitability of the information contained in this report for any particular purpose. Users of this report are strongly
encouraged to conduct their own independent assessments and seek professional advice before making any
investment or business decisions based on the contents of this report. In no event shall UNRISD be liable for any
direct, indirect, incidental, special, or consequential damages, or any other loss or damage of any kind, arising out of or
in connection with the use of this report or the information contained herein, whether or not advised of the possibility
of such damage. This report is not intended to endorse or promote any specific commercial activities or investments.
It is the responsibility of users to exercise their own judgment and due diligence when utilizing the information
presented in this report. UNRISD disclaims any responsibility for any actions, decisions, or consequences that may
result from the use of this report. By accessing and using this report, you agree to be bound by the terms and
conditions of this disclaimer. If you do not agree with these terms, please do not use this report.

Copyright © United Nations Research Institute for Social Development (UNRISD).
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Indicator List

You will find below a compilation of data for all the indicators that have been filled (partially or completely) in the SDPI
Online Platform.

11.B.3 CEO-worker pay ratio 5
I1.B.7 Gender diversity—hiring 8
11.C.6 Number and percentage of women board members 11
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Tier |l

Thresholds-based and
Transformative Indicators
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B. Socioeconomic Area

11.B.3 CEO-worker pay ratio

Focus
TREND RELATED SDGS
To disclose for the last 5 years to gauge the degree of 10 e
progress. -
-_—
(=)
SUSTAINABILITY THRESHOLD OR NORM v

The CEO-to-worker pay ratio shall not exceed 30:1.

Definition

This indicator focuses on the importance of tackling horizontal inequalities by measuring the CEO-to-worker pay ratio. It
indicates the ratio of total compensation of the highest-paid executive in a company relative to the median compensation of
the lowest quartile of employees.

Tier Il B.Socioeconomic Area
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Detailed Data

Year 2018 2019 2020 2021 2022

CEO:Worker pay ratio 2:1 21 21 11 11

Tier Il B.Socioeconomic Area
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Assessment of Sustainability
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I1.B.7 Gender diversity—hiring

Focus
TREND RELATED SDGS
To disclose for the last 5 years to gauge the degree of GENDER 10 Fwe
EQUALITY INEQUALITIES
progress. —
(=)
SUSTAINABILITY THRESHOLD OR NORM A 4

The hiring of women in an organization shall be no less
than 40% of total hiring in any given year.

Definition

The extent to which there is gender parity in the hiring of women at the organization level.

Tier Il B.Socioeconomic Area
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Data Visualisation

GENDER DIVERSITY—HIRING
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Detailed Data
Year 2018 2019 2020 2021 2022
Number of female employees hired 5 13 45 80 100
Number of male employees hired 100 100 100 100 100
Total hire 105 113 145 180 200
% of female hired 4.76 11.50 31.03 44.44 50.00

Tier Il B.Socioeconomic Area
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Assessment of Sustainability
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C. Institutional Area

11.C.6 Number and percentage of women board members

Focus

SUSTAINABILITY THRESHOLD OR NORM RELATED SDGS
The organization shall have at least 40% e
representation of women on the board in any given

year

Definition

This indicator comprises the number and percentage of women board members, and provides a quantitative measure of
gender diversity within an organization

Tier Il C.Institutional Area

11
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Data Visualisation

NUMBER AND PERCENTAGE OF WOMEN BOARD MEMBERS
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Detailed Data

Year 2018 2019 2020 2021

% of women board members 0 0

Tier Il C.Institutional Area

2022

12
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Assessment of Sustainability
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